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COVID-19-Related Payroll Tax Credits

FFCRA
1. Emergency Paid Sick Leave (EPSL) Tax Credit
2. Expanded Family and Medical Leave Act (E-FMLA) Tax Credit

Coronavirus Aid, Relief, and Economic Security Act (CARES Act)
1. Employee Retention Credit (ERC)

Consolidated Appropriations Act, 2021
Changes to FFCRA and CARES Act Tax Credits for 2021
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EPSL or E-FMLA Eligibility

» Businesses and Tax-Exempt Organizations with fewer than 500 employees
« FFCRA mandated wages in 2020, voluntary January 1 through March 31, 2021

» Creditis based for wages paid to Employees unable to work due to one (or
more) of the following reasons:

Employee subject to a government isolation order;
Employee advised to self-quarantine by a health care provider;
3. Employee experiencing COVID-19 symptoms and seeking a medical
diagnosis;
Employee caring for an individual with COVID-19;

5. Employee caring for son or daughter younger than 18 because school or
daycare is closed; or

6. Employee is experiencing any other substantially similar condition.
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Fewer than 500 employees

« Determined at the time an employee’s leave is to be taken
« Fewer than 500 full-time and part-time US employees

« Follow Department of Labor guidance related to aggregation as a
single employer

Reinhart



EPSL Qualifying Wages & Amount of Credit

» EPSL tax credit is 100% of qualifying wages
« Qualifying wages are up to 10 days of wages paid to employees April 1, 2020
through March 31, 2021:
= Forreasons 1-3
» Regular Rate of Pay;
« Maximum of $511 per day and $5,110 total.
= Forreasons 4-6
» 2/3 Rate of Pay;
« Maximum of $200 per day and $2,000 total.
* Includes allocable health care expenses, and employer share of Medicare tax
(1.45%)
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E-FMLA Qualifying Wages & Amount of Credit

 E-FMLA Creditis 100% of qualifying wages
» Qualifying wages are up to 10 weeks of wages paid in each calendar year
to employees employed at least 30 days through March 31, 2021:
= For reasons 4-6, must be a son or daughter,
« At least 2/3 rate of pay;
« Maximum of $200 per day, up to 10 weeks, (510,000) per calendar
year.
* Includesallocable health care expenses, and Employer share of Medicare
tax (1.45%)
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ERC Eligibility

« All Businesses, Tax Exempt Entities and for 2021, some Government
Entities who:

1)  fully or partially suspend operations due to a governmentorder that
limits commerce, travel, or group meetings due to COVID-19; or

2) Experience a significant declinein gross receipts during a calendar
quarter.

 New for 2021, employers may retroactively claim the ERC if they received
a Payroll Protection Program (PPP) loan in 2020

* Not eligible for the credit on wages paid with proceeds of a forgiven PPP
loan or on FFCRA paid sick leave or family leave wages
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ERC: Fully or Partially Suspend Operations

 Essential Businesses (allowed to remain open):

= May qualify for a partial suspension if more than a nominal
portion of the business is required to close.

= |f an essential business’ supplier must suspend operations due
to the order and such suspension makes the essential business
unable to perform, the essential business may qualify.

« Teleworking: If workplace must close but business is able to
continue operations through teleworking, business does not
qualify.

« Timing: Only eligible for credit during time order is in force.
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ERC: Fully or Partially Suspend Operations
(cont.)

« Partial Suspension: Any modification of operations required by a
government order must have more than a "nominal” effect on
operations.

« Multiple Locations: If one location is required to close or partially
suspend operation, all locations are considered partially
suspended.

« Aggregated Groups: If members of an aggregated group are
treated as a single employer under the aggregation rules, if one
member is required to suspend operations, all members are
considered to be partially suspended.
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ERC: Significant Decline in Gross Receipts

“Significant”: As to each quarter, as compared with the same quarter in 2019:
= 2020: decline by 50 percent
= 2021: decline by 20 percent

New for 2021: Election to use prior quarter to qualify for the current quarter.

Eligibility ends on the first day of the quarter following the first quarter in which
an employer's gross receipts are greater than 80 percent of its gross receipts in
same quarter as 2019

Examp[e; Significant Decline in Gross Receipts Q1 (o)) Q3 Q4 Q1
Analysis 20 20 20 20 21
Gross Receipts as % of same 2019 quarter 48%  83%  92%  79%  93%

Employer is entitled to ERC for Qualifying Wages in Q1 & Q2 2020 and by electing
to use the prior quarter, Q1 2021
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ERC: Qualifying Wages

» Average FTEs in 2019 greater than 500:

= 2020 & 2021: Wages paid for not providing services.
* Average FTEs in 2019 between 101-500:

= 2020: Wages paid for not providing services.

= 2021: Wages paid for both not providing and providing services.
» Average FTEs in 2019 100 or less:

= 2020 & 2021: Wages paid for both not providing and providing
services.

* Includesallocable health care expenses

» Average FTEs do not include any employee for whom employer was
granted a Working Opportunity Tax Credit
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ERC: Amount of Credit

- 2020:
= 50% of Qualifying Wages paid March 13, 2020-December 31,
2020.
= Maximum credit of $5,000 per employee for the year.
« 2021:
= 70% of Qualifying Wages paid January 1, 2021-June 30, 2021.
= Maximum credit of $7,000 per employee per quarter of 2021.

= Advance payment of the credit is only allowed for Employers
with 500 or fewer 2019 FTEs.
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How to Claim the Tax Credits

The credits are allowed against the employer portion of social security taxes

1. Calculate total amount of qualifying wages paid under each credit,
include qualifying allocable health expenses; and for the FFCRA
credits, employer share of Medicare tax

2. Determine amount of credits- 100%, 50% or 70% of qualifying wages

3. Retain the credit amount from employment tax deposits
« For 2021- File for Advanced Paymenton IRS Form 7200, if eligible
« For 2020 retroactive ERC- File amended quarterly forms 941-X

4. File quarterly IRS Form 941, true up any deferred deposits and
advanced payments

5. Retain required documentation
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Advance Payment

o 1200 | Advance Payment of Employer Credits Due to COVID-19
(Rev. January 2021) (OMS No. 1545-0020
>
Department of the Treasury Go to www.irs.gov/Form7200 for instructions and the latest information.
Name (not your trade name) Employer identification number (EIN) h .
Trade name (if any) Applicable calendar quarter in 2021
(check only one bax) Caution: See
Number, street, and apt. or sute no. 11 8 P.O. bOX, 568 MStructions. determine if the credts and advance are
avalable for the apphcable quarter in 2021,
City or town, state, and ZIP code. i a foreign address, ) (1) [_] January, February, March
@ [_] Aprit. May, June
Foreign country name Foreign province/county Foreign postal code | (3) || July. August, September
4) || October, November, December
Name (third-party payer) that you're | EIN ] than your own)
Partil ‘-"‘mmmmm%m

Tip: File Form 7200 if you can't reduce your employment tax deposits to fully account for these credits that you expect to claim on your

h(anYwuﬂmmmmthbrﬁmmmhﬂw

m Tell Us About Your Employment Tax Return

A Check the box to indicate which employment tax return form you file (or will file for 2021). Check only one box.
(1) ] 941,941-PR,0r 941-SS () []9430r943-PR  (3) [ 944 0r944sP) (4 LI CT-1
Is this a business that started on or after January 1, 2020? You must checkonebox. . . . . . . . . > [lYes _No
Mnmmnzdmmmmmw(wmm-dmsamnmuwwmmw
your party payer (s I you file a ditferent of have never filed one, see instructions B
Tnmummmmmwm‘ﬂﬂ&ﬂummmmwmm >
If you're of the credit (Part II, line 1), enter the average
mdmeMﬂhmﬂwwlmwwumhmhmw).
Aggregation rules apply. Seeinstructions . . . . . . . . . . . . . L L L0 L L.
F nmnwmmmuwwMammmmtmzmmmuw
4

mo O

of employees you had when qualified leave ng the quarter for
m Enter Your Credits and Advance Requested

1 Total employee retention credit for the quarter. Don't enter more than the amount eligible to be advanced
for the quarter. Seeinstructions . . . . . . . . . . . . . . o4 o4 .o+ a4 e ... 1
Total qualified sick leave wages eligible for the credit and paid this quarter. See instructions . . . . .
Total qualified family leave wages eligible for the credit and paid this quarter. See instructions . . . .
ADIIOB 1,2, 8008 s 1 o o el Ga el enoeecs e 0 ehielie delder e & Ge e
Tumwmmmmmmwmmu
deposits for these credits for this quarter. Enter as a positive number 5
Total credits on previo ﬁ’mdlﬁhbrmlorﬁsm %
ADAENeSSaNdE . i L i Vi e e v se i v e soeia e e e bl e

o sawN

@ No
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Form 941

- 941 for 2021: Emplnyer s QUARTERLY Federal Tax Return

950121

OMB No. 1545-0028

(Rev. March 2021)

rverwacommnnmen| || -] EI | El

Roport for this Quarter of 2021
(Check ane)

950921

95022)

1ot your Fece name)

Iz!. Answer these Questions for this quarter. (contiNued)

Iwmwm

Toll us about your business. If &

stion does NOT apply to your business, leawe it blank.

17 Myenr papifeg wae . ] Grisck haes, ang
Nmmwmmmr'vd| g:::ﬁ”j"'”w““" 11d  Total nonrefundable credits. Add ings 113, 11b, and 11¢ 114 . et the sl A58 om P waged N BN 5 BLBNGN 35 LS AT, SHi MASITLZSR.
. May, June
Trade name 1 Flc
-uanlve any), | } . W, 12 Totol taxos after o =3 cxaditn. Subtract nad 1d frocadas 10 ﬂ: 18 you'ro a seascmal employer and you don't have 1o 69 8 rotum for every auarter of the year . | | ] Crack has
: Octaber, Novermos, " slocatle L L BN E——
= = E o = E;u@ammwmﬁmw 13a Total deposits for this quarter, including overpayment Bpplied from 3 prior Quarier and foee
| H:H | instructions and the appiled from Form 041-X 841-X (PR), 944-X, or 944X (SP) flled In the cwrrent quarter l:hl . = —— gen a|:|
oo S 2 oo F - W _ W
| ol y | b 1 © ] a1 oottt wagessaci snvispesistoncradt | [ (L 2l ]
: 13 qualk v Wo 1 1] : z " toct e g 4 | . |
Read the separate instructions befora you complate Form 241:Type or print within the boxes
[ZSEAl Answer thess questions for this quarter. 134 Sredh from . B 4 ”‘: 23 Credt Wom Fem Gt G, inet1, e s guaney . e - memm B .|
1 Number of employees who received wages, ips, or other compensation for the pay period
Inciucing:Mar. 12 Quartae 1), Juna 12 Cuaree 2, Sap. 12 Quarar), orDec. 2(Quarar ) 4[| o pl ki an 10 o e s w | e oL i B
2 Wages,tps, and other compensation 2 ] s E | S
131 Total filing Formis) 7200 for the quarter s B 131) . 5 Resbrved for otere e 5|
3 Federal income tax withhald from wages, tips, and other compensation . 3 .
139 Total deposits nd refundable Gredits less dvances. SUbKICt ing 13 Fom ns 138 13| IS riay e spoak with your third-party dosignes?
4 Ifno wages, tips, and other compensation are subject 1o social security or Medicaretax ] Check and go toline 6. Uy wai o sk o tax preparer, 0 AR T Tt Wit e ST Gom . s vons
Column 1 Column 2 . "
14 Balance due. If Ing 12 is more than Ing 139 enter the dffersnce and 368 instructions “I: .
Sa Taxable social security wages . . R x0.124= . T waa. Dosigras™s namms o phors rumbse |
5a () Qualified sick leave wages . - x0.062= . 15 Owerpayment. ¥ ing 139 5 mors than Ing 12, snter e dffersace . IC&:’-W [T sopommamm. [] santa retns Sedect 8 5t persinal darafication rumber FIN W use when kg orees. || ][ ]
5a (i) Qualified family leave wagss - |~ooee- . = % T T - (=)™
i i < |xot2s= . hers. You MUST complete all thres 1 Form 541 and SIGN it
5b Taxable social security tips - 0124 I you're unsure about whether you're a monthly schedule depositor or a semiweekly schedule depositor, see section 11 of Pub. 15. m = T;_‘M:IM S sem g
5c Taxable Medicare wages & tips. < |xooea= . v
s Torumiow & s autiact o 1 kmr_ w12mm or line 12 on the for the nw &0 e, coemect, and: erunmwmawmmwmm-h—-dmnnmwmmmnum
Aditional Medicars Tas | ] Chec am‘tmumo.ooo:un-ayow the current mnmuwmm Print your
c.n« mm’f;s. Mlmrwomhsmumsswooooamaywmxumoavwo‘;ddm S4gn your Frama haes
Se Totalsocial security and Medicare taxes. Add Calumn 2 rom ines 53,530, 5af) 30, Ss,andsd 8o .| Sormrrosly sehed e posmon, stah S Fomos) Ao Pan s Y nama hare ——
5f Section 3121(g) Notice and Demand — Tax due on unreported tips 5f . L You were a monthly schedule depositor for the entire quarter. Enter your tax hkabdty for sach month and total
liabiity for the quarter, then go to Part 3, Date II' Beat ciaytime phord
6  Total taxes before adjustments. Add lins 3, 52, and sf s ]
Tax Hability: Month 1 g Pald Preparer Use Only Chack i you's sl -smgioyed
7 Gorent quarir's adustment forfactions of cents I 3 =
Month 2 X Prgausams | | oem |
8 Gument quarter's adjustment fo sick pay [ | |
2 Progarse’s signaturs | ] ewe [+ |
8 Current quarter’s adjustments for tips and group-term lifa insurance. of U] Mok ' Paeels e o o ] |
aat -
10 Total taxes after adjustments. Combine linss & through & | Total Rability for quarter :ITWMW”'l
]— You were a semiwockly schodule dopositor for any part of this quarter. Complets Schedule B (Form 941), Address | | Prong |
1a  Qualified small business payrol tax credit for increasing research activities. Attach Form sa74 ‘"I:' Report of Tax Liadilty for Semiweskly Schocule Depositors, and attach it 1o Form 941, Go 1o Part 3. - - 1
ty aat 0 cote

11b I credit for and family leave wage: Worksheet 1

11c  Nonrefundable portion of employee retention credit from Worksheet 1
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of Form 041 and SIGN it.
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Looking Forward

« Biden's American Rescue Plan (ARP)
= FFCRA

« Extend FFCRA Tax Credits through September 30, 2021 for
employers with less than 500 employees

« Capped at $1,400 per employee per week
» Mandate for nearly all employers
= Add vaccine paid leave category.

* IRS or SBA Guidance on interaction of ERC and PPP loans, and ERC
alternative election for 2021
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Questions?

Thank Youl!

This presentation provides information of a general nature. None of the information
contained herein is intended as legal advice or opinion relative to specific matters,
facts, situations or issues. Additional facts and information or future developments
may affect the subjects addressed in this presentation. You should consult with a
lawyer about your particular circumstances before acting on any of this information
because it may not be applicable to you or your situation.
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